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Budget  20 23

Tax Credits 2022 2023

Personal Tax Credit (Single) € 1,700 € 1,775

Personal Tax Credit (Married or Civil Partnership) € 3,400 € 3,550

Employee Tax Credit € 1,700 € 1,775

Earned Income Credit € 1,700 € 1,775

Widowed/Surviving spouse € 2,240 € 2,240
(No Children)



Budget  20 23

Standard Rate Cut-Off Points 2022 2023

Single/Widowed/Surviving spouse
(no children)

€ 36,800 € 40,000

Single/Widowed/Surviving spouse
(with children)

€ 40,800 € 44,000

Married/civil partnership
(one income)

€ 45,800 € 49,000

Married/civil partnership
(both with income)

€ 45,800
+ € 27,800 

increase max

€ 49,000
+ € 31,000 

increase max



Budget  20 23

USC 2022 2023

Band 2 (2% rate) € 12,012 - € 21,295 € 12,012 - € 22,920



Budget  20 23

Tax Credit for Renters

A new tax credit will be introduced for taxpayers who are paying rent on their principal 
private residence. 

The credit will be available for 2022 and subsequent years of assessment. It will be valued 
at up to €500 per year and will only be available to taxpayers who are not in receipt of any 
other housing supports.



Budget  20 23

PRSI

The Employers Rate of PRSI for Class AL is reduced from 11.05% to 8.8%
(PRSI Classes AX and AL are now essentially the same).
Rate of Employers PRSI for Classes AO, AX and AL is 8.8%

PRSI Class A1 applies where weekly Gross Pay >€441 (€1,911 monthly) with an 
Employers Rate of 11.05%



Budget  20 23

Important Payroll Update – PRSI Error

There was a PRSI calculation error in the initial version of Payroll 2023 released before 
Christmas.

The error resulted in Employer’s PRSI being calculated at 11.05% for any wages over €410 
per week. 

The correct rate was 8.8% for all wages up to €441 per week and 11.05% thereafter.

Error fixed in Build 45, any payslips with the incorrect rate are recalculated automatically.



Budget  20 23

https://assets.gov.ie/235790/1f7aa00c-0978-46df-9576-4b51dd3826f7.pdf

https://assets.gov.ie/235790/1f7aa00c-0978-46df-9576-4b51dd3826f7.pdf


Budget  20 23

• 20 23 Em ployee RPNs are available on ROS s ince 8 th Decem ber.

• The 20 22 RPNs were generated for a ll em ploym ents  that  were live on 8 th

Decem ber.

• Em ploym ents  which are ceased between 8 th and 31st Decem ber will s t ill 

appear as  live on 20 23 RPNs, a lthough they will likely have zero credits .



Com pany Vehicles  – BIK Changes

• New CO2 em iss ions  based calculat ion for a ll Petrol, Diesel and Hybrid Cars .

• Allowance for Electric vehicles  lowered from  50 K to 35K

• BIK rate for sm all com pany vans  changed from  5%  to 8 %

• https://www.revenue.ie/en/tax-professionals/tdm/income-tax-capital-gains-tax-corporation-tax/part-05/05-01-01b.pdf

https://www.revenue.ie/en/tax-professionals/tdm/income-tax-capital-gains-tax-corporation-tax/part-05/05-01-01b.pdf


Com pany Vehicles  – BIK Changes



Com pany Vehicles  – BIK Changes
Em ployers  in Motor Trade

• Em ployees  in the Motor Trade who use the “Average OMV Bands” for BIK 

purposes  should use Category C rates  as  an average for the purpose of 

calculat ing the BIK charge from  20 23 onwards  (See Section 8  of BIK Guide 

below)

• To use Category C in Payroll set  CO2 em iss ions  to 10 0 g/ Km

• https://www.revenue.ie/en/tax-professionals/tdm/income-tax-capital-gains-tax-corporation-tax/part-05/05-01-01b.pdf

https://www.revenue.ie/en/tax-professionals/tdm/income-tax-capital-gains-tax-corporation-tax/part-05/05-01-01b.pdf


Com m ercia l Vehicles  - BIK

• Not a ll Com m ercia l vehicles  are cons idered vans  and eligible for lower ra te  of BIK (8 % )

• The definit ion of ‘van’ for tax purposes  requires  that  the vehicle m us t  be des igned or cons tructed solely or m ainly for 
the carriage of goods  or other burden and therefore does  not  include cars  which are adapted into vans .

• Vehicles  such as  SUV’s  which have been adapted (by the m anufacturer or owner) to be classed as  a  “Crew Cab” m ay be 
com m ercia l vehicles , but  they are not  cons idered to be Vans  for BIK as  they are des igned to carry passengers  ra ther 
than as  exclus ively for the carriage of goods .

• Exam ples  of such vehicles  would include VW Touareg, Land Rover Discovery, Land Rover Defender, Ford Kuga, Nissan 
Qashqai etc. – these are passenger vehicles  not  vans  for BIK purposes , and are subject  to the sam e ra tes  of BIK as  a  
regular car.

• https://www.revenue.ie/en/tax-professionals/tdm/income-tax-capital-gains-tax-corporation-tax/part-05/05-01-01b.pdf

https://www.revenue.ie/en/tax-professionals/tdm/income-tax-capital-gains-tax-corporation-tax/part-05/05-01-01b.pdf


Com m ercia l Vehicles  - BIK

• In a  recent  Revenue audit  of a  com pany who had provided two directors  with Land Rover 
Defender 4s  and charged BIK at  the 5%  Van ra te, Revenue held that  the vehicles  in ques t ion 
were in fact  a  “Car” for BIK purposes  and not  a  “Van”, even though they were both com m ercial 
vehicles  – Revenue ra ised an assessm ent  of €31,68 0  for underpaym ent  of BIK for 3 tax years .

• The com pany appealed the decis ion with the Tax Appeals  Com m iss ion, but  los t  their case –
the Revenue pos it ion was  success ful with their assessm ent .

• Land Rover is  car for BIK tax, Appeals  Com m iss ion rules  - Independent .ie

• 112TACD20 22.pdf (taxappeals .ie)

https://www.independent.ie/business/irish/land-rover-is-car-for-bik-tax-appeals-commission-rules-41957839.html
https://www.taxappeals.ie/_fileupload/Determinations/2022/112TACD2022.pdf


20 22 Year End

• No P35s  or P60 ’s  required.

• Em ployee’s  can ins tead reques t  a  “Statem ent  Of Liability” via  MyAccount .

• Reconcile Payroll agains t  Revenue (After a ll payrolls  have been com pleted)

• Check for “Unlinked Pays lips” – These are pays lips  where the PPSN was  not  

known at  the t im e of subm iss ion, and where Revenue have not  linked them  to 

the correct  em ployee.



20 22 Year End

• CollSoft  will em ail a ll cus tom ers  with detailed ins truct ions  on how 

to reconcile  your payroll and check for unlinked pays lips  after the 

Decem ber Monthly Statem ent  has  been finalised on 14 th January



Week 53

• Week 53 occurs  when a  pay day fa lls  on Saturday 31st Decem ber 

for a  weekly, fortnightly or four-weekly payroll run.

• Very few em ployers  will have a  Week 53 in 20 22.

• Week 53 is  determ ined by the Paym ent Date – not  when the 

em ployee works!

• Addit ional Tax Credits  and Bands  (PAYE and USC) apply on a  Week-

1 bas is .



Week 53

• As 31st Decem ber is  a  non banking day, any valid Week 53 payroll can be paid on Friday 30 th – but  only if the 
em ployee’s  norm al pay day is  a  Saturday.

• Week 53 cannot  be paid in advance as  part  of a  Chris tm as  holiday payroll run.

• Revenue DO NOT allocate Week 53 credits  based on insurable weeks .

• Revenue will only a llocate a  Week 53 credit  based on the subm iss ion of a  weekly, fortnight ly or four-weekly 
pays lip dated 31st Decem ber.

• Incorrect  a llocat ion of a  Week 53 by the em ployer will result  in an underpaym ent  of PAYE and USC on an 
Em ployee’s  Sta tem ent  Of Liability (SOL)



Payroll paym ents  over Chris tm as

• Wages  due to be paid on Monday 2nd January can be paid on Friday 

30 th Decem ber but  are s t ill reported to Revenue as  a  2023 payslip 

dated 2ndJanuary.



Start ing Payroll 20 23

• Payroll 20 23 now available to download from  www.collsoft .ie

• Update Payroll 20 22 to la tes t  vers ion – Check for Updates .

• You do not  have to be finished your 20 22 payroll before you s tart  

process ing in 20 23.

• You m us t  download updated RPNs for 20 23 – tax credits  are not  

t rans ferred from  20 22

http://www.collsoft.ie/


Start ing Payroll 20 23

• Ins ta ll Payroll 20 23

• Im port  your data  from  Payroll 20 22



New Features  in 20 23

• Advance Paym ents .

• Supplem entary Paym ents  – som etim es  called a  “Bonus  Run” in 

other software.



Statutory Sick Pay (SSP)

• Statutory Sick Pay (SSP) com m ences  from  1st January 20 23

• SSP being phased in over 4  years

• 3 day of paid s ick leave in 20 23

• 5  days  in 20 24

• 7 days  in 20 25

• 10  days  in 20 26



Statutory Sick Pay (SSP)

• All em ployees  are eligible for SSP once they have had 13 weeks  of 

continuous  service.

• Em ployee m us t  provide a  m edical cert ificate.

• Em ployees  are ent it led to 70 %  of their norm al daily wage, subject  

to a  m axim um  paym ent of €110  per day.



Statutory Sick Pay (SSP)
Ent it lem ents  – Salaried Em ployees

• Entit led to 70 %  (subject  to m axim um  of €110 ) of their regular daily 

salary, a llowance or bonus  paym ents  which does  not  vary in 

rela t ion to the work done – but  excluding any overt im e or 

com m iss ion etc.



Statutory Sick Pay (SSP)
Ent it lem ents  – Salaried Em ployees

• Any em ployee earning a  fixed salary of m ore than €157.14 per day 

will be ent it led to the m axim um  SSP paym ent of €110 .

• This  is  equivalent  to an annual salary of €40 ,8 57 (assum ing 5  day 

week)



Statutory Sick Pay (SSP)
Ent it lem ents  – Rate Based Em ployees

• If the em ployee is  paid a  fixed hourly ra te or other t im e rate for a  variable 

num ber of hours  then the em ployee is  ent it led to 70 %  (subject  to m ax of 

€110 ) of what  they would have been paid had the em ployee actually 

worked on the day they were s ick. This  includes  any regular bonus  or 

a llowance, but  excludes  overt im e or com m iss ion.



Statutory Sick Pay (SSP)

• Em ployers  m us t  keep a  record of a ll SSP paid for a  period of 4  years .

• Failure to com ply with record keeping can result  in fine of up to €2,50 0

• Unused SSP days  are not  carried forward into next  year.

• Em ployees  can cla im  SSP for a  day on which they are on annual leave.

• Em ployees  cannot  be asked to use annual Leave in leu of SSP

• Em ployees  continue to accrue annual leave while on SSP



Payroll Changes  in 20 24

• New Auto Enrolm ent  Pens ion Schem e

• Mandatory for any em ployee with annual earnings  above 20 K across  a ll em ploym ents .

• Init ia l contributions  will be 3%  for the Em ployee and 3%  for the Em ployer – will be increased on 
an annual bas is

• Auto Enrolm ent  Pens ions  will be operated in real t im e through Payroll.

• Em ployers  will be liable to pay pens ion contributions  to the Centra l Process ing Agency (CPA) in 
real t im e as  they are deducted from  Payroll

• Auto Enrolm ent  project  will have s im ilar im pact  to Payroll as  the rollout  of PAYE Modernisat ion.



Payroll Changes  in 20 24

• New PMOD Report ing Requirem ents  will see em ployers  report ing 

to Revenue any of the following paym ents ;

• Travel and Subs is tence – Country Money etc.

• Sm all Benefit  paym ents  – One For All Vouchers  etc.

• Rem ote Working Daily Allowance



Ques t ions  & Answers
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